
401(K) Retirement
Savings Plan

CONTACT

QUESTIONS

Who Can Participate?

All Full-Time and Part-Time employees 21 years old or older.

Plan Entry Dates

Plan entry is on the 1st of each month following your hire date. New hires 
who take no action will be automatically enrolled at 3%.

Employer Matching

Matching contributions will be a discretionary amount calculated and 
deposited annually, determined by CCM each year.

Vesting

You are always 100% vested in any money you contribute directly to your 
retirement plan. CCM will vest employer matching contributions over a 5 year 
period: 1/20%, 2/40%, 3/60%, 4/80%, 5/100%.

401(K) Annual Contribution Limits

You can contribute up to the IRS annual limits. Individuals 50 and older, can 
contribute an additional amount as catch-up, also up to the IRS annual 
catch-up limit.

Effective January 2025, participants who attain the ages of 60-63 as of the 
close of the taxable year can contribute an additional catch-up amount up to 
$11,250.

At age 64, the catch-up contribution returns to the regular catch-up 
limitation.Principal Financial

www.principal.com
800.986.3343

HumanResources@myccmortgage.com

Distribution Options

Employees are eligible to rollover any funds from other retirement savings 
plans, leave the money in former employer’s plan (if permitted), rollover into 
an IRA, or cash out the account value

Roth Contributions

Roth contributions are allowed. You will pay taxes on contributions now, but 
you won’t pay taxes when you withdraw in retirement.
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Securities and Retirement Plan Consulting Program advisory services offered through LPL
Financial, a registered investment advisor, member FINRA/SIPC. Other advisory services
offered through Oswald Financial, a separate entity. www.oswaldfinancial.com

Loan Provisions

Employees are allowed 1 loan at a time up to 50% of vested balance.
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Securities and Retirement Plan Consulting Program advisory services offered through LPL Financial, a registered
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Investment advisory services offered through Global Retirement Partners, LLC, DBA Oswald Financial, an 
SEC registered investment advisor. 

This material was created for educational and informational purposes only and is not intended as ERISA, 
tax, legal or investment advice. If you are seeking investment advice specific to your needs, such advice 
services must be obtained on your own separate from this educational material.

While this communication may outline one of your employer's retirement plan features, it is not the legal 
plan document which governs the employer's plan. If there are any discrepancies between this 
communication and the legal plan document, the legal plan document will govern.  Contact your plan 
sponsor if you would like more details regarding applicable retirement plan provisions.

Contributions to a traditional 401(k) may be tax deductible in the contribution year, with current income 
tax due at withdrawal.  Withdrawals prior to age 59 ½ may result in a 10% IRS penalty tax in addition to 
current income tax.

A Roth 401(k) offers tax deferral on any earnings in the account. Qualified withdrawals of earnings from 
the account are tax-free. Withdrawals of earnings prior to age 59 ½ or prior to the account being 
opened for 5 years, whichever is later, may result in a 10% IRS penalty tax. Limitations and restrictions 
may apply.
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