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Health Benefits

CrossCountry Mortgage employees working 30
hours or more per week are eligible to enroll in
medical, dental, vision, FSA, and HSA plans the
first of the month following their hire date.

Our medical plans are available to you through
Anthem BlueCross BlueShield, Kaiser
Permanente (California), and HMSA (Hawaii)

Medical Insurance

In-network preventative care for all plans is paid
at 100%.

- Platinum Plan (Anthem):
$750/%$1,500 deductible; 20% co-insurance

- Gold Plan (Anthem):
$2,000/$4,000 deductible; 30% co-insurance

- Silver Plan (Anthem):
$3,500/$7,000 deductible; 30% co-insurance

- Bronze HSA Plan (Anthem):
$5,000/$10,000 all services to the deductible

If you choose the Bronze plan, you may
choose to make an HSA contribution up to the
IRS limitations. CrossCountry Mortgage will
contribute up to $1,000 per year to the HSA
and match any employee contribution up to
$1,000 per year.

Dental & Vision Insurance

Dental - Anthem

- $50/150 deductible; $2,000 per person
annual limit

Vision - Anthem

« $10 exam; $20 lenses, contact lenses, and
frames

Financial Benefits

FSA (Flexible Spending Account)

This pre-tax benefit allows eligible employees to set
aside specific funds for unreimbursed expenses. If
you have predictable out-of-pocket expenses, you
may want to consider opening an FSA.

- Medical FSA: Can be elected if you are NOT
participating in a high deductible plan and can be
used for eligible medical, dental, Rx, vision, and
orthodontia expenses.

- Limited Medical FSA: Can be elected if you ARE
participating in a high deductible plan, such as
the Bronze plan, and can be used for eligible
dental, orthodontia, and vision expenses.

401(K) Savings Plan

- Eligibility: Employees are eligible to participate in
the plan the 1st of the month following hire date.
Auto enrollment applies. Eligibility to receive the
annual employer matching contribution requires
the employee to be active on the last day of the
plan year.

- Company Match: Your employer may make
contributions that are based on the amount of
employee eligible pre-tax contributions that you
elect to contribute. These matching contributions
will be a discretionary amount calculated annually
on plan year compensation to be determined by
the Employer each plan year.

- Free Financial Advisors: 800.547.7754

We encourage all employees to
take advantage of this financial
benefit provided by Principal Financial.

UNUM Benefits

Basic Life Insurance and
Accidental Death and
Dismemberment (AD&D)

- Eligibility: Available to all employees working
40 hours per week. Eligible employees are
automatically enrolled in these coverages.

- $10,000 in Basic Life AD&D Insurance is
provided by CrossCountry Mortgage.

Short-Term Disability

- Eligibility: Available to all employees working
40 hours per week.

- Elimination Period: Benefit elimination
period is 14 days, and then is equal to 60% of
your weekly salary up to $2,000/per week.

Voluntary Products

Employees working 30 hours or more per week
can elect to purchase the following benefits
during their new hire enrollment period:

 Life Insurance

o Critical lllness

« Accident

» Long-Term Disability

« Whole Life

* Hospital Indemnity



	Untitled



